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Abstract

The present study was conducted with the aim of investigating the impact of cultural leadership
on deviant behaviors in the workplace and organizational citizenship behavior through incivility
in the workplace. The current research was applied in terms of its purpose and descriptive in
terms of correlational data collection. The statistical population of this research was made up of
all the employees of Isfahan Islamic Azad University (Khorasgan) in the number of 660 people,
of which 445 people were selected as a sample through the proportional stratified sampling
method through the Cochran sampling formula. measure its validity and reliability, three types
of instrument validity were used: content validity, convergent validity, and divergent validity,
and to determine the reliability of the questionnaire, two criteria, Cronbach's alpha and
composite reliability coefficient, were used. After analyzing the data, it was found that the
Cultural leadership has a positive and significant effect on organizational citizenship behavior,
which coefficient s 0.66, and cultural leadership has a negative and significant effect on deviant
behaviors in the workplace, which coefficientis -0.66. The results of the bootstrap test showed
that leadership Culture indirectly has a significant effect on deviant behaviors in the workplace
and organizational citizenship behavior through incivility in the workplace. Based on the
findings of the research, cultural leadership can predict deviant behaviors in the workplace and
organizational citizenship behavior, and incivility in the workplace plays an important role in
increasing deviant behaviors in the workplace and reducing organizational citizenship behavior.

Keywords: Cultural leadership, Deviant behaviors in the workplace, Organizational
citizenship behavior, Incivility in the workplace.
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11. Average Variance Inflation Factor (AVIF)
12. Goodness-of Fit Index (GOF)
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13. Average path coefficient (APC)
14. Average R-squared (ARS)
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